
Mitchell College of Business Faculty Qualifications and Engagement 
 
In accordance with AACSB Standard 15, the Mitchell College of Business at the University of South 

Alabama will maintain and strategically deploy participating and supporting faculty who individually 

and collectively demonstrate significant professional and academic engagement that sustains the 

intellectual capital necessary to support high-quality outcomes consistent with the school’s mission 

and strategies (defined elsewhere).  
 

Definitions 

 Initial academic preparation is assessed by earned degrees and other academic credentials.  

 Initial professional experience is assessed by the nature, level, and duration of leadership and 
management position(s) in the practice of business and/or other types of organizational work. 

 Sustained academic and professional engagement is combined with initial academic preparation and 
initial professional experience to maintain and augment qualifications (i.e., currency and relevance in 
the field of teaching) of a faculty member over time. 
 Academic engagement reflects faculty scholarly development activities that support integration of 

relevant, current theory of business and management consistent with the school’s mission, 
expected outcomes, and supporting strategies. 

 Professional engagement reflects faculty practice-oriented development activities that support 
integration of relevant, current practice of business and management consistent with the school’s 
mission, expected outcomes, and supporting strategies. 

 Qualified faculty status applies to faculty members who sustain intellectual capital in their fields of 
teaching, demonstrating currency and relevance of intellectual capital to support the school’s mission, 
expected outcomes, and strategies, including teaching, scholarship, and other mission components. There 
are four categories for specifying qualified faculty status. These are based on the initial academic preparation, 
initial professional experience, and sustained academic and professional engagement as described below. 
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From AACSB Standard 15:  

- Scholarly Academics (SA) sustain currency and relevance through scholarship 
and related activities. SA status is granted to newly hired faculty members who 
earned their research doctorates within the last five years prior to the review dates. 
Subsequent to hiring, SA status is sustained as outlined below under Basis for 
Judgment. 

- Practice Academics (PA) sustain currency and relevance through professional 
engagement, interaction, and relevant activities. Normally, PA status applies to 
faculty members who augment their initial preparation as academic scholars with 
development and engagement activities that involve substantive linkages to 
practice, consulting, other forms of professional engagement, etc., based on the 
faculty members’ earlier work as an SA faculty member. PA status is sustained as 
outlined below. 

- Scholarly Practitioners (SP) sustain currency and relevance through continued 
professional experience, engagement, or interaction and scholarship related to their 
professional background and experience. Normally, SP status applies to practitioner 



faculty members who augment their experience with development and engagement 
activities involving substantive scholarly activities in their fields of teaching. SP 
status is sustained as outlined below. 

- Instructional Practitioners (IP) sustain currency and relevance through continued 
professional experience and engagement related to their professional backgrounds 
and experience. Normally, IP status is granted to newly hired faculty members who 
join the faculty with significant and substantive professional experience as outlined 
below. IP status is sustained as outlined below. 

 Documenting faculty qualification status will be tracked by Department Chairs and 
forwarded to the Associate Dean. Each faculty member will be given one of five labels. For 
the first four, the school will demonstrate and document faculty members as “Scholarly 
Academics,” “Practice Academics,” “Scholarly Practitioners” or “Instructional Practitioners”. 
Those individuals who do not meet the criteria for these categories will be classified as 
“Other.” 

 

Basis for Judgment 

 Consistent with its mission for the classification of faculty according to initial academic 
preparation, professional experience, ongoing scholarship, and ongoing professional 
engagement, the Mitchell College of Business uses the following expanded definitions for the four 
classifications. These definitions address both how qualification status is granted and how it is 
maintained. In addition, the school uses Tables 1 and 2 as templates for point allocation 
determination and documentation of ongoing scholarly and professional engagement activities. 
The depth, breadth, and sustainability of academic and professional engagement (linked to 
reasonable outcomes) that faculty members are expected to undertake within the typical five-year 
AACSB review cycle in order to maintain their qualification status. For example, Table 1 
documents how many points and how many scholarly activities are needed to be able to teach at 
the undergraduate and graduate levels. One critical factor in determining whether faculty 
members bring current and relevant information is the alignment of their scholarly and 
engagement activities with their primary teaching responsibilities and with the overall mission, 
expected outcomes and strategies of the school.  
 

 Table 1 details the number of points required for scholarly academics and the point system for 
allotment of traditional scholarly activities such as publishing in journals. Journals are 
categorized into one of four levels, A*, A, B, and C. Currently, the MCOB uses the Australian 
Business Dean’s Council list as a base level and reasonably comprehensive list. However, 
because certain specialties (such as law) are underrepresented on this list, the college faculty 
will augment and update this list with additional journals based upon representative criteria 
from other journal lists or from the ABDC list and annotate which level each journal is 
categorized and the accompanying reason. These augmented lists will be updated annually as 
required. In addition, Table 1 lists other intellectual contributions that can contribute to 
maintenance of SA status. Each of these scholarly activities can be awarded a point value of 
one to three points for purposes of total point value attainment and are the equivalent of a C 
level publication.  

 
 Table 2 is separated into 7 sections. Section 1 lists the date of the terminal degree (if applicable) 

in the area of teaching responsibility. Section 2 mirrors Table 1 for purposes of detailing the point 
total accumulation. Sections 3 through 7 list other academic, professional, and scholarly activities 
that generally are applicable for SAs, SPs, PAs and IPs.  All lists are not exhaustive but illustrative 
of possible activities and their respective category applications. Table 2 can be updated and used 
annually for other purposes such as the Faculty Annual Report.  

 
These criteria may apply to the faculty resources as a whole or to segments of the faculty (e.g., 
by level of teaching responsibilities). Criteria for granting and for maintaining various 
qualifications for participating faculty who also hold significant administrative appointments (e.g., 
deans, associate deans, department head/chairs, or center directors) in the business school may 
reflect these important administrative roles. 



 
Scholarly Academic (SA) Faculty 

 SA status applies to faculty members with terminal degrees in a business or related field who 
augment their initial preparation as academic scholars with scholarly activities and development / 
engagement activities in an ongoing, sustained, and substantive manner. Individuals with a 
graduate degree in law will be considered SA for teaching business law and legal environment of 
business, subject to ongoing, sustained, and substantive academic and/or professional 
engagement activities demonstrating currency and relevance related to the teaching field. 

 Initial Qualification -- Faculty members in the Mitchell College of Business who meet both of 
the following conditions will be initially qualified as a Scholarly Academics: 

o Hold a research doctoral degree that was attained within the past five years in the 
area in which they teach or a related field, or otherwise met the requirements to qualify 
as a SA at one time (such as passing comprehensive exams within the past three 
years) 

o Substantial engagement in professional development and other professional activities 
that are clearly linked to the field in which they teach. 

 Maintenance of status as a Scholarly Academic: Maintaining status as a Scholarly 
Academic involves several steps as annotated in Tables 1 and 2. First, once past the initial 
qualification window of five years, SAs must have three scholarly activities in a five year 
period. Second, effective July 1, 2017, SAs need to maintain at least 6 points worth of 
activities if teaching at the undergraduate level only with at least three C –ranked scholarly 
publications. Subsequent points for teaching at the Master’s level or Doctorate level are 
annotated accordingly. The minimum output of point attainment through scholarly activities will 
change to 8 points effective July 1, 2020. The determination of what constitutes an A*, A, B, or 
C publication is kept in a separate document and any updates to that list is maintained in each 
department. In addition to scholarly activities, over a five year period, SAs need to be involved 
in minimum of five professional or academic engagement activities of the types listed below in 
Table 2, sections 3 through 7, as appropriate. 

 
Practice Academic (PA) Faculty 
PA status applies to faculty members who augment their initial preparation as academic scholars 
with development and engagement activities that involve substantive linkages to practice, 
consulting, other forms of professional engagement, etc., based on the faculty members’ earlier 
work as an SA faculty member. PA status is maintained as outlined below. 

 Initial Qualification -- Faculty members in the Mitchell College of Business who meet both of 
the following conditions will be qualified as a Practice Academics: 

o  Hold a research doctoral degree in the area in which they teach, or otherwise met the 
requirements to qualify as a SA at one time, and 

o  Substantial engagement in professional development and other professional activities 
that are clearly linked to the field in which they teach. 

 Maintenance of status as a Practice Academic: Maintaining status as a Practice Academic 
may involve a variety of professional engagement activities involving ongoing, sustained and 
substantial interaction with business and industry, related to the field in which the faculty 
member is teaching, of the types listed below. A minimum of five activities from Table 2 over 
five years is required. These activities must be supplemented with substantive and significant 
academic and professional engagement activities of the types listed in Table 2, Sections 3 
through 7, as appropriate as well as at least one publication (including practitioner-focused 
publications) every 5 years. 

 
Scholarly Practitioner (SP) Faculty 
SP status applies to faculty members who are hired for practitioner faculty members who 
augment their experience with development and engagement activities involving substantive 
scholarly activities in their fields of teaching. SP faculty members also have master’s degrees in 
disciplines related to their fields of teaching. SP status is initially given and maintained as outlined 
below. 



 Initial Qualification -- Faculty members in the Mitchell College of Business who meet both of 
the following conditions will be qualified as Scholarly Practitioners: 

o  Hold a minimum of a master’s degree in the area in which they teach, or otherwise 
meet the requirements to qualify as a SP at one time, and 

o  Substantial engagement in professional development (i.e. 5-7 years of professional 
experience) and other professional activities that are clearly linked to the field in which 
they teach. 

 Maintenance of status as a Scholarly Practitioner: Maintaining status as a Scholarly 
Practitioner may involve a variety of scholarly and professional engagement activities 
involving ongoing, sustained and substantial interaction with business and industry, related to 
the field in which the faculty member is teaching, of the types listed below in Table 2. These 
activities must be supplemented with academic and professional engagement activities, of the 
types listed for SP status. A minimum of five activities from Table 2 over five years is required. 
These activities must be supplemented with substantive and significant academic and 
professional engagement activities, of the types listed in Table 2, Sections through 7, as 
appropriate. 

 
Instructional Practitioner (IP) Faculty 
IP status normally applies to faculty members who do not hold a terminal degree in a business 
field but do hold a master’s degree related to the area that the member is teaching. These faculty 
also have significant professional experience. They maintain this status by significant practice-
related contributions in areas noted below and in Table 2, Section 5. 

 Initial Qualification -- Faculty members in the Mitchell College of Business who meet both of 
the following conditions will be qualified as Instructional Practitioners: 

o  Hold a master’s degree in the area in which they teach, and 
o  Substantial engagement in professional development (i.e. 5-7 years of professional 

experience) and other professional activities that are clearly linked to the field in which 
they teach. 

 Maintenance of status as an Instructional Practitioner: Maintaining status as an 
Instructional Practitioner through significant practice-related contributions. To maintain IP 
status a faculty must have sustained and high quality involvement in at least five of the 
activities from Table 2, Sections 3 through 7 as appropriate, over the previous five years:  

 
  



 

Table 1. Proposed Scholarly Academic Points System and Requirements 

To establish objective criteria for the rank of Scholarly Academic and to fulfill the goal of 
elevating the research output and standards of the Mitchell College of Business, we 
propose the following point system for scholarly activities. The system is designed with 
three major goals. First, to increase the average quality of research output, journals with a 
rank of A and B are significantly separated from the rank of C thus making it more 
advantageous to target higher level journals. Second, to reward the outstanding and 
infrequent accomplishment of publishing in an A* journal, the rank of A* receives value 
commensurate with the time, effort, and energy used to achieve such a publication. Third, 
to reward quantity of publications, journals with a rank of C still contribute to the overall 
scoring system. 
Other scholarly activities and their associated point values are listed below the journal 
rating system.  

Journal Rating A* A B C  

Points 12 8 5 2  

 
Effective July 1, 2017 Minimum Output with Examples 

Quantity At least 3 in a five year period 

Quality A* A B C Points 

Undergrad-at least 6 Points 0 0 0 3 6 

MBA/MACC-at least 9 points (at least one B) 0 0 1 2 9 

DBA at least 12 points (at least one A* or A) 0 1 0 2 12 

 

Effective July 1, 2020 Minimum Output with Examples 

Quantity  At least 3 in a five year period 

Examples ↓ /  Quality A* A B C Points 

Undergrad at least 8 Points 0 0 0 4 8 

MBA/MACC-at least 11 points (at least one B) 0 0 1 3 11 

DBA at least 15 points with least one A* or A 0 1 2 0 18 

 

Point value for other scholarly activities will depend upon how recently the activity was 
originally published or updated (normally the last five years), as well as the market 
penetration (if textbook or book chapter). Point value will be no less than 1 for any activity 
in the past five years and no more than 3 (e.g. significant market penetration such as 
greater than 15% of a market segment by a textbook) Point value of the following activities 
will add to totals above and count for no higher than a C publication. For classification:  
Basic or discovery: similar to a journal article above in which new knowledge or scholarship  
is developed or created and the intended audience is other researchers. 
Teaching and learning: knowledge is summarized and illustrated for a student audience 
Applied and integrated: knowledge or scholarship is interpreted and extended to new 
audiences and across boundaries.  

 Date Point Value 

Research Monographs   

Basic or discovery   

    Teaching and learning   

    Applied or integrated   

Books (including revisions)   



    Basic or discovery   

    Teaching and learning   

    Applied or integrated   

Chapters of books (including revisions)   

    Basic or discovery   

    Teaching and learning   

    Applied or integrated   

 

 
Table 2. Professional Engagement Activities / Contributions 

Engagement Activities and Contributions Date 
Point 
Value 

SECTION 1:  CREDENTIALS WHEN HIRED     

Attained doctoral degree in area of teaching   

SECTION 2:  ACADEMIC ENGAGEMENT (Scholarly Activities)   

Peer-Reviewed Journal Articles   

    Article in A* Journal   

Article in A Journal   

Article in B Journal   

Article in C Journal   

Research Monographs   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Books (including revisions)   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Chapters of books (including revisions)   

Basic or discovery   

Teaching and learning   

Applied or integrated   

SECTION 3:  ACADEMIC ENGAGEMENT (Other Scholarly Activities) Date Number 

Peer-Reviewed Paper Presentations   

Basic or discovery paper at top conference   

Basic or discovery paper at other conference   

Teaching & learning paper at top conference   

Teaching & learning paper at other conference   

Applied or integrated paper at top conference   

Applied or integrated paper at other conference   

Presentations at External Workshops or Invited Presentations or Speeches   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Publication in Proceedings of Academic or Professional Meetings   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Non-peer-reviewed Journals   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Peer-reviewed Cases   

Teaching and learning   

Applied or integrated   

Receiving a Significant Grant   

Basic or discovery   

Teaching and learning   

Applied or integrated   

Competitive Research Awards (Non-SSB)   

Basic or discovery   

Teaching and learning   

Applied or integrated   

   



 

Engagement Activities and Contributions Date Number 

SECTION 4:  ACADEMIC ENGAGEMENT (Continued)     

Technical Reports Related to Funded Projects     

Basic or discovery   

Teaching and learning   

Applied or integrated   

Research-Based Learning Project with Company, Governmental Entity, or  
Nonprofit 

  

Basic or discovery   

Teaching and learning   

Applied or integrated   

Instructional Software   

Receive a Patent Award   

Publicly-available Report on Innovative Courses or Curricula   

Editor   

Basic or discovery - premier journal*   

Basic or discovery - non-premier journal   

Teaching and learning   

Applied or integrated   

Associate Editor / Editorial Board   

Basic or discovery - premier journal*   

Basic or discovery - non-premier journal   

Teaching and learning   

Applied or integrated   

Ad-hoc Reviewer   

Basic or discovery - premier journal*   

Basic or discovery - non-premier journal or conference paper   

Teaching and learning journal or conference paper   

Practice journal or conference paper   

Federal agency review   

    

SECTION 5:  PROFESSIONAL ENGAGEMENT AND DEVELOPMENT   

Professional Experience   

Full-time practitioner   

Part-time practitioner   

Externship   

Consulting   

Other Professional Activities Related to Discipline   

Service on a board of directors   

Service on an advisory board for a business   

Teaching non-credit executive education   

Service on external committee   

External university review   

Service on governmental or quasi-governmental policy-making or advisory  
bodies (e.g., SEC, state utility commission) 

  

Professional Development Related to Discipline   

Obtain new license/certification   

Successfully complete a significant section of a certification as measured by an  
exam (e.g., pass REG portion of CPA exam) 

  

Maintain license/certification   

Attend conference, workshop, or peer-review board   

Successfully complete continuing professional education   

Successfully complete a graded college course   

      

 

  



Engagement Activities and Contributions Date Number 

SECTION 6:  EXTERNAL LEADERSHIP  ENGAGEMENT     

President of national or regional academic association focused on basic research   

Officer other than president of national or regional academic association focused 
on basic research 

  

President of national or regional association focused on teaching and learning   

Officer other than president of national or regional association focused on teaching 
and learning 

  

President of national or regional practice-related association   

Other officer of national or regional practice-related association   

    

SECTION 7:  ADMINISTRATIVE ENGAGEMENT   

College administrator (dean, assistant dean, associate dean, department head, or  
Center director) 

  

Masters or Ph.D. advisor   

Student group advisor   

Academic integrity facilitator   

Dissertation committee chair   

Dissertation committee member   

Advisor for undergraduate or master's  project or thesis   

Representing MCOB on major university committees or task forces (e.g., IRB or  
Faculty Senate) 

  

Chairing a major MCOB or departmental committee with a significant time  
commitment 

  

Student case competition coach   

Student case competition judge   

    

 
 




